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1. Gender Sensitization Programs 

To cultivate a culture of inclusivity and gender sensitivity across its ecosystem, SRHU regularly 

conducts targeted sensitization sessions for students, faculty, and newly inducted staff. These 

sessions aim to raise awareness on gender-based discrimination, promote respect and equity, 

ŀƴŘ ǊŜƛƴŦƻǊŎŜ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ŀ ǎŀŦŜ ŀƴŘ ƛƴŎƭǳǎƛǾŜ ŜƴǾƛǊƻƴƳŜƴǘΦ 

a. Student Sensitization 

In the academic year 2024ς25, the University organized 24 dedicated sensitization sessions for 

undergraduate and postgraduate students across various academic units. These interactive 

workshops covered topics such as gender roles, prevention of sexual harassment (POSH), 

respectful communication, and understanding of institutional redressal mechanisms. 

No. of sessions (2024-2025): 07 

Total beneficiaries: 322 

b.  Faculty, Staff Induction & Sensitization 

All newly joined staff including faculty, administrative and technical personnel participates  in 

gender sensitization sessions conducted as part of their onboarding process. Topics included 

workplace behavior, gender respect, and POSH compliance. 

No. of sessions (2024-2025): 17 

Total beneficiaries: 543 
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Sample Report (Students) 

Session on Gender Sensitization for MBBS Second Prof. students (Batch 2024) 

Date: 23.10.2024                           Time:9:00-10:00 AM 

Notice 
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Report 

Dr. Alpa Gupta, Professor at the Himalayan Institute of Medical Sciences, SRHU, conducted a 

gender sensitization session for 129 MBBS students. This session aimed to enhance the students' 

understanding of gender issues, promote gender equality, and discuss the impact of gender bias 

in healthcare settings. Dr Gupta, utilized a combination of lecture, multimedia presentation, case 

studies, and interactive activities to engage the students and provide a comprehensive overview 

of the topic. The session covered several key topics, including the importance of gender 

sensitization, common gender stereotypes, and their impacts, as well as examples of gender bias 

in medical treatment. Through group discussions, role-playing exercises, and practical tools, 

students were equipped with strategies to identify and address gender bias in their future 

professional practice. These activities allowed students to share personal experiences and learn 

effective communication techniques for fostering an inclusive healthcare environment.  

No. of participants: 129 

 

Session on Gender Sensitization for 129 student of MBBS Second Prof. (Batch 2024) , facilitated by Dr 

Alpa Gupta  
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Attendance 
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Sample Report (Faculty & Staff) 

Session on Gender Sensitization for New Employees 

Date: 17.02.2025                           Time:3:30-4:30 PM 

Notice 
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Report 

A session on Gender Sensitization was conducted for all new joinees on 17th February 2025 at 

SRHU. The session was facilitated by Ms. Neha Rawat, who addressed key aspects of gender 

sensitivity in the workplace, including respectful communication, inclusivity, and unconscious 

bias. The session aimed to foster awareness and promote a respectful and equitable work 

ŜƴǾƛǊƻƴƳŜƴǘ ŦǊƻƳ ǘƘŜ ǾŜǊȅ ōŜƎƛƴƴƛƴƎ ƻŦ ǘƘŜ ŜƳǇƭƻȅŜŜǎΩ ƧƻǳǊƴŜȅ ŀǘ {wI¦Φ ¢ƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎ 

actively engaged in discussions and case-based learning, making the session interactive and 

impactful. 

No. Of Participants:  39 

 

Session on Gender Sensitization led by Ms. Neha Rawat for 39 newly joined employees
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Attendance  
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нΦ {ǳǇǇƻǊǘ ŦƻǊ ²ƻƳŜƴΩǎ 9ƳǇƻǿŜǊƳŜƴǘ 

SRHU is committed to promoting gender equality and empowering women through targeted 

initiatives. Recognizing the importance of addressing barriers to women's education and career 

ŀŘǾŀƴŎŜƳŜƴǘΣ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŀŎǘƛǾƛǘƛŜǎ ƘŀǾŜ ōŜŜƴ ǳƴŘŜǊǘŀƪŜƴ ǘƻ ǎǳǇǇƻǊǘ ǿƻƳŜƴΩǎ ŜƳǇƻǿŜǊƳŜƴǘΦ 

a. Maternity Leave and Workplace Equality 

The organisation recognises the importance of maintaining a healthy work-life balance 

and overall well-being by offering 90 days of maternity leave to its female employees. 

This policy plays a vital role in supporting working mothers, allowing adequate time for 

recovery and newborn care, and aligns with SDG Target 5.4  (For more information). In 

addition, we uphold a strong commitment to equitable recruitment and employment 

practices, ensuring that all applicants and employees are treated fairly and without 

discrimination, regardless of gender or any other individual characteristics (For more 

information). 

b. Fee Concession for Female Candidates 

To encourage greater participation of women in higher education, particularly in technical 

disciplines, the institution offers merit-based fee concessions for female students. Eligible 

candidates receive a one-time concession equivalent to 25% of the first-year tuition fee, 

distributed across the academic year. This initiative directly supports SDG Target 5.1 

(ending discrimination against women and girls) and SDG Target 5.5 (For more 

information) 

 

 

https://cdn.srhu.edu.in/naac-ssr/cr6/6.2/6.2.2/Leave%20Rules.pdf#page=5
https://srhu.edu.in/wp-content/uploads/2023/12/Recruitment%20Policy.pdf#page=2
https://srhu.edu.in/wp-content/uploads/2023/12/Recruitment%20Policy.pdf#page=2
https://drive.google.com/file/d/1PpHW5ac095tLOonflPtVTEWFgSHakJwS/view#3
https://drive.google.com/file/d/1PpHW5ac095tLOonflPtVTEWFgSHakJwS/view#3
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3. Inclusive and Safe Campus Environment 

The University has implemented a variety of initiatives that are designed to promote women's 

empowerment, nurture gender equality, and establish a safe and supportive environment for 

women. 

a. Internal Complaints Committee (ICC) 

In compliance with the UGC Regulations, 2015, the University has constituted an Internal 

Complaints Committee (ICC). The ICC is responsible for addressing complaints related to 

sexual harassment, ensuring that such matters are investigated thoroughly and resolved 

fairly. Grievance Redressal Mechanism: The ICC reports incidents to the appropriate 

authorities and ensures timely and equitable resolution of all complaints. 

Annual Reporting: A comprehensive annual report is submitted to higher authorities, 

detailing recorded incidents, actions taken, and preventive measures implemented to 

ensure continued oversight and accountability. This initiative is in direct alignment with 

SDG Target 5.2, which aims to eliminate all forms of violence against women and girls, 

including sexual exploitation. (For more information) 

b. Safe and Accessible Infrastructure:  

ỏ The University is committed to providing a safe and secure environment for female 

students and staff, with a strong focus on both safety and empowerment. Key measures 

include the deployment of security personnel at strategic checkpoints and the 

appointment of full-time female wardens in hostels, ensuring round-the-clock oversight 

and support. These proactive steps contribute to SDG Target 5.2 by reducing the risk of 

assault, harassment, or abuse on campus. Collectively, they foster a protective and 

enabling environment where female students can pursue their education with confidence 

and without fear. 

https://drive.google.com/file/d/1sGZ2wODXmLj4VjHIx6uUCgYvoN8x4eaH/view
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Guards (Male and Female) at the barricades at the University entrance 

 

 

 
Guards (Male and Female) at the barricades at the entrance of the residential campus 

(near the Medical College) 
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Security Guard at Barricades on the way to University and Nursing College (near SBI 

ATM) 

 
Security Guard at barricades on the way to Hospital LTs (besides Central Laboratory) 
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CŜƳŀƭŜ ƎǳŀǊŘ ƻǳǘǎƛŘŜ ǘƘŜ bǳǊǎƛƴƎ ƎƛǊƭǎΩ ƘƻǎǘŜƭ 

 

 
CŜƳŀƭŜ ƎǳŀǊŘ ƻǳǘǎƛŘŜ ǘƘŜ a..{ ƎƛǊƭǎΩ ƘƻǎǘŜƭ 
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Low voltage electric wire fencing at MBBS girls hostel 

 

 

ỏ A total of 2,325 CCTV cameras have been strategically installed across the campus 

to strengthen surveillance and safety. In addition, the formation of a dedicated 

ά!Ŏǘƛƻƴ ¢ŜŀƳέ ŜǉǳƛǇǇŜŘ ǘƻ ƳŀƴŀƎŜ ŜƳŜǊƎŜƴŎƛŜǎ ŦǳǊǘƘŜǊ ŜƴƘŀƴŎŜǎ ǘƘŜ 

¦ƴƛǾŜǊǎƛǘȅΩǎ ǎŀŦŜǘȅ ƛƴŦǊŀǎǘǊǳŎǘǳǊŜΦ ¢ƘŜse measures directly support SDG Target 5.2 

by establishing robust systems for the prevention, detection, and effective 

response to incidents, thereby fostering a secure environment for all, particularly 

women and girls. 
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CCTV surveillance at the MBBS DƛǊƭǎΩ IƻǎǘŜƭ
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//¢± ǎǳǊǾŜƛƭƭŀƴŎŜ ŀǘ ǘƘŜ bǳǊǎƛƴƎ DƛǊƭǎΩ IƻǎǘŜƭ 

 

CCTV surveillance at the School of Biosciences, SRHU 
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CCTV cameras at School of Pharmaceutical Sciences, SRHU 

 

CCTV cameras at School of Bio- Sciences, SRHU 
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CCTV camera at School of Bio- Sciences (left)  and at Working girls hostel (right), SRHU 

  

  

Central CCTV surveillance center 
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ỏ Well-lit campus pathways, supported by reliable generator backup systems, 

ensure safety during nighttime hoursτaddressing a key concern related to 

ǿƻƳŜƴΩǎ ǎŜŎǳǊƛǘȅΦ ¢Ƙƛǎ ƛƴƛǘƛŀǘƛǾŜ ŀƭƛƎƴǎ ǿƛǘƘ {5D ¢ŀǊƎŜǘ рΦпΣ ŀǎ ƛǘ ŦƻǎǘŜǊǎ ŀ ǎŜƴǎŜ ƻŦ 

autonomy, mobility, and confidence among female students, enabling their full 

participation in campus life and academic activities without restriction. 

 

Street light at the tubewell chowk 

 

Streetlights across University roads 

 


