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SDG 10 Reduce Inequalities 

10.1 Research on Reduced Inequalities 

10.1.1 Reduced Inequalities: CiteScore 

Swami Rama Himalayan University (SRHU) has shown strong research engagement toward SDG 10 – Reduced 

Inequalities, addressing inclusive education, equitable healthcare, financial inclusion, and sustainable urban 

growth. Between 2014 and 2025, SRHU produced 15 Scopus-indexed publications in reputed journals and 

conference proceedings such as IEEE Access, Frontiers in Public Health, Indian Journal of Medical Ethics, and 

Journal of Education and Health Promotion. The CiteScores of these publications range from 0.4 to 9.0, with a 

median of about 2.0–2.5, indicating a balanced mix of specialized and moderately high-visibility outlets. Notable 

high-impact examples include IEEE Access (CiteScore 9.0) and Frontiers in Public Health (5.5). Collectively, 

the body of work highlights SRHU’s contribution to knowledge generation in inclusive policy, education 

accessibility, and community-based health equity. 

Metric Value 

Total publications corresponding to SDG 10 15 

Publications with CiteScore > 5 2 

Proportion above 5.0 ≈ 13% 

Average CiteScore (overall) ≈ 3 

Highest CiteScore recorded 9.0 (IEEE Access, 2024) 

 

10.1.2 Reduced Inequalities: FWCI 

The Field-Weighted Citation Impact (FWCI) for SRHU’s SDG 10 publications ranges from 0.11 to 6.76, 

reflecting both emerging local relevance and strong international influence in selected works. High-performing 

examples include AI Assisted Special Education for Students with Exceptional Needs (FWCI 6.76) and Indian 

Journal of Medical Ethics (FWCI 5.88), underscoring substantial citation reach in areas related to digital inclusion 

and health equity. The average FWCI across available data is ≈ 2.0–2.5, showing that SRHU’s outputs on 

reducing inequalities are cited more than twice the global average for comparable research fields. These values 

highlight the university’s growing international visibility and the practical impact of its interdisciplinary work 

connecting social sciences, healthcare, and information technology. 
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Metric Value 

Total publications corresponding to SDG 15 15 

Publications with FWCI > 1 1-7 

Proportion above 1.0 ≈ 47 % 

Average FWCI (overall) ≈ 2.2 

Highest FWCI recorded 6.76 (AI Assisted Special Education, 2023) 

10.1.3 Reduced Inequalities: Publications 

SRHU researchers have produced 15 publications directly contributing to SDG 10 – Reduced Inequalities, 

spanning domains such as mental-health training, inclusive education technologies, financial inclusion, and 

health-system resilience. The studies emphasize removing barriers to education and healthcare, supporting 

marginalized populations, and leveraging technology for equitable growth. Faculty from Public Health, 

Biotechnology, Management, Engineering, and Social Sciences have collaborated in these works, reflecting 

SRHU’s interdisciplinary strength. Collectively, these outputs reinforce the university’s dedication to advancing 

equality, accessibility, and social justice, aligning its research mission with the global objectives of UN SDG 10 

– Reduced Inequalities. 

Number of published papers (SCOPUS)/ books/ book chapters mapped under SDG 10: 15 

 

 

 

 



 

            SDG - 10 : Reduce Inequalities | Swami Rama Himalayan University                                                                  4 | Page 
 

Table 1: Research Publications Addressing Themes Related to SDG 10 – Reduced Inequalities 

S. No Paper Title Authors Journal / Book Name Year 
Cite 

Score 
FWCI 

1 

Evaluating the influence of a 

psychiatry training program on 

nursing students' attitudes towards 

mentally ill 

Rikhari, P.; Sinha, 

V.; Kumar, G.; 

Kapoor, A.; 

Rikhari, P. 

Journal of Education and 

Health Promotion 
2025 2.7  

2 
Analysis of Smart City Solutions for 

Sustainable Urban Growth in India 

Kaur, G.; Mishra, 

A.; Kumar, P.; 

Kapoor, G. 

1st International 

Conference on Advances 

in Computer Science 

Electrical Electronics and 

Communication 

Technologies (CE2CT 

2025) 

2025    

3 

Urban Health Resilience: Strategies 

for Strengthening Public Health 

Systems in Response to Urbanization 

Challenges 

Mathur, M.; 

Wani, V.J.; Basu, 

R.; Verma, A.; 

Singh, S. 

Indian Journal of 

Community Medicine 
2024 1.4  

4 

Impact of Financial Inclusion for 

Achieving Sustainable Development 

for Removing Poverty in all Forms: A 

Review Study from India 

Rana, G.; Sharma, 

R.; Sharma, B. 
Sustainable Finance 2024 0.6  

5 

Optimization of Deep Learning-Based 

Model for Identification of Credit 

Card Frauds 

Palivela, H.; 

Rishiwal, V.; 

Bhushan, S.; 

Kumar, P.; 

Yadav, M. 

IEEE Access 2024 9 1.87 

6 

An overview of the accessibility and 

need of AI animation tools for 

specially abled students 

Parashar, B.; 

Sharma, R.; 

Parashar, V.; 

Nayyar, A.; 

Harish, V. 

AI Assisted Special 

Education for Students 

with Exceptional Needs 

2023   6.76 

7 

Developing Standard Treatment 

Workflows—way to universal 

healthcare in India 

Grover, A.; 

Bhargava, B.; 

Srivastava, S.; 

Kant, M.; 

Chatterjee, A. 

Frontiers in Public Health 2023 5.5 0.56 

8 

Indian health care system is ready to 

fight against covid-19 a machine 

learning tool for forecast the number 

of beds 

Nagpal, S.; 

Athavale, V.A.; 

Saini, A.K.; 

Sharma, R. 

PDGC 2020: 6th 

International Conference 

on Parallel Distributed 

and Grid Computing 

2020   1.13 

9 

Burnout among healthcare providers 

during COVID-19: Challenges and 

evidence-based interventions 

Sultana, A.; 

Sharma, R.; 

Hossain, M.M.; 

Bhattacharya, S.; 

Purohit, N. 

Indian Journal of Medical 

Ethics 
2020 1.1 5.88 

10 

Parents’ acceptance and regret about 

end of life care for children who died 

due to malignancy 

Das, K.; Khanna, 

T.; Arora, A.; 

Agrawal, N.S. 

Supportive Care in 

Cancer 
2020   0.49 

11 

Differences in heart rate and galvanic 

skin response among nurses working 

in critical and non-critical care units 

Sharma, R.; Goel, 

D.; Srivastav, M.; 

Dhasmana, R. 

Journal of Clinical and 

Diagnostic Research 
2018 1.2 0.29 

12 

Treatment of substance use disorders 

through the government health 

facilities: Developments in the 'Drug 

De-addiction Programme' of Ministry 

of Health and Family Welfare, 

Government of India 

Dhawan, A.; Rao, 

R.V.; Ambekar, 

A.; Pusp, A.; Ray, 

R. 

Indian Journal of 

Psychiatry 
2017 2.2 0.11 

13 

A comparative study of mid-day meal 

beneficiaries and private school 

attendees 

Bhargava, M.; 

Kandpal, S.D.; 

Aggarwal, P.K.; 

Sati, H.C. 

Indian Journal of 

Community Health 
2015 0.4   
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14 

Socio economic differentials in 

utilization of maternal health care 

services: A study in urban slums of 

district Dehradun 

Srivastava, A.K.; 

Kishore, S.; 

Padda, P. 

Bangladesh Journal of 

Medical Science 
2015 1.5 0.16 

15 

Menstrual hygiene and reproductive 

morbidity in adolescent girls in 

Dehradun, India 

Juyal, R.; 

Kandpal, S.D.; 

Semwal, J. 

Bangladesh Journal of 

Medical Science 
2014 1.5 0.35 

Link: https://srhu.edu.in/wp-content/uploads/2025/11/SDG-Publications.pdf 

10.2 First Generation Students 

SRHU is committed to supporting first-generation students, who are the first in their families to pursue a 

university degree. Recognizing the unique challenges these students face—such as limited familiarity with 

university systems, financial constraints, and socio-cultural adjustments—the University provides academic 

mentoring, foundation and bridging courses, peer tutoring, and targeted scholarships. These initiatives aim to 

strengthen students’ academic performance, confidence, and career readiness, ensuring that they can fully engage 

with campus life and achieve their educational goals. 

10.2.1 Proportion of First Generation Students 

Category Total Students Enrolled First Generation Students Percentage (%) 

All Programs 

Combined 
3,363 122 0.036 

 

10.3 International Students from Developing Countries 

SRHU also welcomes international students from developing countries, acknowledging the distinct challenges 

they encounter in adapting to new academic systems, cultural environments, and administrative requirements. To 

support these students, the University offers tailored orientation programs, language and academic skill-building 

workshops, mentorship opportunities, scholarships, cultural integration activities, and comprehensive 

administrative assistance. These efforts foster a supportive and inclusive environment, enabling international 

students to succeed academically, socially, and professionally while contributing to a diverse and globally 

engaged campus community. 

10.3.1 Proportion of International Students from Developing Countries 

Category 
Total Students 

Enrolled 
Students from Developing Countries Percentage (%) 

All Programs 

Combined 
3,363 5 0.00015% 

 

 

https://srhu.edu.in/wp-content/uploads/2025/11/SDG-Publications.pdf
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List of International Students from Developing Countries 

S.No. Student Name Country Student Enrolment No.  

1.  Kriti Bhattarai Nepal SRHU21000287 

2.  Hari Prasad Bhusal Nepal SRHU22000974 

3.  Randhir Kumar Mahato Nepal SRHU21000007 

4.  Nabin Kumar Yadav Nepal SRHU22000315 

5.  Prem Kumar Yadav Nepal SRHU20000734 

 

10.4 Proportion of Students with Disabilities  

1. Equal Opportunity and Non-Discrimination: SRHU ensures that no student with a disability faces any form 

of discrimination in admission, classroom participation, assessment, or access to university facilities. Admission 

procedures follow statutory reservation and relaxation norms for Persons with Disabilities (PwD) as per 

government guidelines. The University’s Anti-Discrimination Unit (ADU) actively monitors the implementation 

of inclusive practices and supports the integration of students with disabilities into all academic and co-curricular 

programs. 

2. Barrier-Free Campus and Physical Accessibility: The University maintains a barrier-free and disabled-

friendly campus. Ramps, tactile pathways, elevators, and accessible washrooms are available in all major 

academic and residential buildings to ensure mobility and convenience for students with physical challenges. 

Signage in Braille and large print has been introduced in key areas, and steps are being taken to expand tactile 

and visual accessibility across campus spaces. 

3. Academic Support and Assistive Technology: SRHU provides personalized academic assistance to students 

with disabilities through the ADU and the Student Welfare Department. The University makes provisions for 

study materials in Braille, audio recordings, and digital resources compatible with screen-reading software to 

support visually impaired learners. For students with hearing impairments, the University facilitates the use of 

assistive listening devices, visual aids, and sign-language interpretation during key academic events. 

Additionally, reasonable accommodations are made during examinations, including the provision of extra time, 

scribe or reader support, and separate seating arrangements when required. 

4. Sensitization and Capacity Building: Recognizing that true inclusion depends on awareness and 

understanding, SRHU organizes regular sensitization and orientation programs for faculty, staff, and students. 

These sessions aim to build empathy, promote inclusive teaching methods, and equip academic personnel to 

effectively support students with diverse needs. The University also collaborates with experts and NGOs to 

conduct workshops on disability rights, accessibility, and the use of assistive technologies. 
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5. Financial Assistance and Scholarships: Swami Rama Himalayan University (SRHU) is committed to 

fostering inclusive education, ensuring access to quality learning for students from diverse backgrounds. The 

university prioritizes equity through various scholarships and financial aid programs, catering to marginalized 

groups, including those with disabilities, low-income families, and disadvantaged communities. By reserving 

40% of seats for Uttarakhand residents and offering substantial tuition fee concessions, SRHU promotes regional 

representation and inclusivity. These initiatives align with the university's vision to empower individuals and 

bridge gaps in access to education, creating a supportive and equitable academic environment. 

Policy for Scholarship and Fee Concessions: Policy for Scholarships & Fee Concession 

 

 

 

 

 

 

 

Merit-Cum-Means Scholarships: Designed for students from economically weaker sections, this scholarship 

applies to those with an annual family income of less than ₹5,00,000. It covers 50% of the tuition fee for the first 

year, extendable to subsequent years based on a minimum of 70% academic performance and 80% attendance. 

Special Scholarships:  Special scholarships include support for transgender candidates and differently abled 

students. Fee concessions for wards of Armed Forces, Paramilitary Forces, and Police Force personnel (serving 

or retired). 

Free Education for Orphans: A provision for one orphan per academic program ensures access to education 

for the most vulnerable, reaffirming the university's dedication to inclusivity. 

SRHU extends 25% tuition fee concessions to: 

● Female candidates, promoting gender inclusivity. 

● SRHU graduates pursuing higher degrees at the university. 

● Wards of SRHU employees, subject to service conditions. 

 

 

 

 

https://drive.google.com/file/d/1PpHW5ac095tLOonflPtVTEWFgSHakJwS/view
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10.4.1 Proportion of Student With Disabilities 

Category Total Students Enrolled Students with disabilities Percentage (%) 

All Programs 

Combined 
3,363 0 0 

 

10.5 Proportion of Employees with Disabilities  

Swami Rama Himalayan University (SRHU) is firmly committed to promoting inclusivity and equal opportunity 

for all employees, including persons with disabilities. The University ensures a barrier-free and supportive work 

environment that allows every staff member to perform their duties with dignity and independence. Recruitment 

and promotion policies at SRHU follow the guidelines of the Rights of Persons with Disabilities Act, 2016, 

ensuring fair representation and non-discrimination in employment. The campus is equipped with ramps, 

elevators, and accessible facilities to accommodate the needs of employees with physical challenges. The 

University also provides reasonable workplace adjustments such as assistive devices, flexible work arrangements, 

and accessible communication systems, including Braille signage and audio assistance where required. 

Awareness and sensitization programs are organized to foster empathy and inclusiveness among all staff. Through 

these measures, SRHU reaffirms its commitment to building a diverse and equitable workforce that values the 

contributions of every individual, regardless of ability. 

 

Evidence:https://srhu.edu.in/policies-guidelines/policy-on-accessibility-and-inclusion-for-physically-

challenged-students/ 

 

https://srhu.edu.in/policies-guidelines/policy-on-accessibility-and-inclusion-for-physically-challenged-students/
https://srhu.edu.in/policies-guidelines/policy-on-accessibility-and-inclusion-for-physically-challenged-students/
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Evidence: https://srhu.edu.in/policy-for-disability-accommodation/ 

10.5.1 Proportion of employees with disabilities 

Category Total Employees 
Number of Employees with 

disabilities 
Percentage (%) 

Employee 3583 6 0.0017 

 

Table 2: List of employees with disabilities 

S. No. 
Employee 

ID 

Employee 

Name 
Designation Department UNIT DOJ 

1 3938 
Dr. Manoj 

Kumar 

Assistant 

Professor 

Respiratory 

Medicine 

Himalayan Institute 

of Medical Sciences 
05-06-2018 

2 199 
Mr. Pradeep 

Kumar 

Supervisor - 

Mechanical 

Infrastructural 

Development and 

Maintenance  

Swami Rama 

Himalayan 

University 

01-08-1997 

3 3578 
Mr. Kuldeep 

Singh 
Supervisor 

General 

Administration 

Department 

Himalayan Hospital 01-05-2017 

4 6742 
Mr. Mukesh 

Singh Panwar 

Junior 

Executive 

Finance 

Department 
Himalayan Hospital 02-05-2024 

5 1363 Ms. Anita Attendant OPD Himalayan Hospital 01-06-2010 

6 1937 
Mr. Dinesh 

Kumar Tiwari 
Attendant 

Kalptaru 

Department 
Himalayan Hospital 01-02-2013 

 

 

 

 

 

 

https://srhu.edu.in/policy-for-disability-accommodation/


 

            SDG - 10 : Reduce Inequalities | Swami Rama Himalayan University                                                                  10 | Page 
 

10.6 Measures Against Discrimination  

SRHU upholds the principles of equality, inclusivity, and respect for diversity across all its academic and 

professional environments. The University ensures a safe, fair, and dignified atmosphere for all students and 

employees through the following measures: 

1. Policy Framework 

● Equal Opportunity Policy: SRHU strictly prohibits discrimination based on caste, creed, religion, gender, 

ethnicity, disability, socioeconomic status, or any other characteristic protected under law. 

● Code of Conduct: Clearly outlines behavioural expectations for faculty, staff, and students, emphasizing 

mutual respect, professional integrity, and zero tolerance for discriminatory practices. 

2. Grievance Redressal Mechanisms 

● Anti-discriminatory Unit: Established to promote inclusion, address grievances related to 

discrimination, and support marginalized groups. 

 

Office Order – Anti-discriminatory Unit 

Web Link of the Policy for Anti-discrimination:  Policy for Anti-Discrimination - SRHU 

https://srhu.edu.in/policy-for-anti-discrimination/


 

            SDG - 10 : Reduce Inequalities | Swami Rama Himalayan University                                                                  11 | Page 
 

 

Policy for Anti-Discrimination 

● Internal Complaints Committee (ICC): Handles cases of sexual harassment and ensures gender 

sensitization across campus. 
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     Office Order – Internal Complaint Committee 

● Anti-Ragging Committee: Monitors student conduct and enforces UGC anti-ragging regulations to 

maintain a safe and inclusive learning environment. 

 

Office Order- Anti-Ragging Committee 
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Student Grievance Cell:  

At SRHU, the Students’ Grievance Redressal Committee (SGRC) has been constituted to provide a transparent, 

accessible and confidential mechanism through which students may raise concerns about academic, 

administrative or personal issues including unfair treatment, discrimination, harassment or delays in services. The 

students can submit grievances through the online Grievance Portal. All complaints received through the portal 

or via written submission are handled with due confidentiality, and no student should fear retaliation for raising 

a grievance. The SGRC comprises faculty and administrative members, and liaises with the appointed 

Ombudsperson of the university for escalated matters. Through periodic awareness-sessions and orientation 

programmes, students are informed about their rights and how to use the grievance-redressal mechanism. The 

system is therefore designed to strengthen student welfare, maintain trust in institutional processes and uphold 

SRHU’s commitment to an inclusive and respectful campus environment. 
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Office Order - Grievance Redressal Committee (SGRC) 

3. Awareness and Sensitization 

● Regular workshops, seminars, and awareness drives are conducted to promote gender equity, inclusivity, 

and sensitivity towards diversity. 

● Orientation programs for new students and staff include sessions on institutional policies against 

discrimination and harassment. 

● Observance of important days such as International Women’s Day, Constitution Day, and Human Rights 

Day to reinforce commitment to equality and justice. 

Gender Sensitization Session 

Date:7/8/2023  

No. of Participants: 175 

Dr. Shweta Sethi, Professor, and Ms. Ekta Rao from the Himalayan School of Management Studies (HSMS) 

delivered an engaging presentation on gender sensitization to the first year MBA, BBA, and B.Com students. The 

session began by introducing the concept of 'Gender Sensitivity,' emphasizing its importance in recognizing and 

respecting the needs of all genders. Through thought-provoking discussions on gender discrimination, career 

roles, and societal expectations of men and women, students were encouraged to reflect on their own perspectives. 

The session concluded with a call to action, urging students to challenge and overcome gender stereotypes to 

inculcate true gender equality.  
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Gender Sensitization Session for students at SRHU 

 

Date: 31/10/23  

No. of Participants: 50 

A session on Gender Sensitization was organized by the Department of Human Resources as a component of the 

Induction program for newly recruited staff members. The primary aim of the Gender Sensitization session was 

to raise awareness on gender-based discrimination, prejudices and stereotypes. The session led by Ms. Shashi 

Dhyani commenced with a discussion on fundamental concepts, including gender, gender equality and gender 

equity. Employees were motivated to challenge preconceptions and adopt a more inclusive mindset through 

engaging in group conversations and analysing real life case studies. 

 

Gender Sensitization Session for staffs at SRHU 
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Empowering Underrepresented Groups through Science and Technology Initiatives 

In alignment with SDG 10 (Reduced Inequalities), SRHU is committed to fostering inclusive growth and equal 

opportunities in science, technology, and innovation by empowering individuals from diverse social, economic, 

and regional backgrounds. The NASI Uttarakhand Chapter’s National Workshop on Empowerment in 

Uttarakhand through Science and Technology Interventions, held in March 2024, exemplified this commitment 

by highlighting the transformative potential of science and technology in reducing social and economic 

disparities. The workshop emphasized the need to enhance access to STEM education and research opportunities 

for underrepresented groups, including women, rural youth, and marginalized communities, through mentorship, 

capacity building, and training initiatives. Experts also discussed strategies to reduce regional inequalities in 

healthcare and education by leveraging technology-based interventions and promoting inclusive innovation 

ecosystems. Collaborative approaches involving academia, government, and industry were encouraged to 

develop sustainable models that bridge existing gaps and promote equitable participation in scientific and socio-

economic development. Through such initiatives, SRHU continues to contribute actively towards achieving SDG 

10 by ensuring that advancements in science and technology serve as instruments for inclusion, equality, and 

social progress. 

 

National Workshop on Empowerment in Uttarakhand at SRHU 

4. Support and Inclusivity Initiatives 

● Counselling and mentoring services for students and employees to address psychological stress or 

discrimination-related concerns. The Psychological Counselling Cell, managed by the Department of 

Clinical Psychology, contributes to SDG 10 (Reduced Inequalities) by ensuring equitable access to 

mental health support for all students and employees, irrespective of gender, background, or social status. 

The Cell provides confidential, inclusive, and non-judgmental counselling services to individuals 
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experiencing emotional, psychological, or social challenges. By addressing mental health concerns 

promptly and compassionately, the initiative helps create a supportive and inclusive campus environment 

where everyone feels valued and heard. This effort not only reduces inequalities in access to mental health 

care but also fosters overall well-being, empathy, and resilience within the SRHU community. 

● Accessibility provisions for differently-abled individuals, including ramps, elevators, and exam 

accommodations. 

● Scholarships, financial aid, and support schemes for students from economically weaker and 

underrepresented backgrounds. 

 

Psychological Counselling Cell 

10.6.1 Non-discriminatory Admission Policy 

SRHU is committed to providing equitable access to higher education through a Non-Discriminatory Admission 

Policy that upholds fairness, transparency, and inclusion. The university strictly prohibits discrimination based 

on caste, creed, religion, gender, ethnicity, disability, socio-economic status, or nationality in its admission 

process. All admissions are merit-based and adhere to government norms regarding reservation and relaxation 

for underrepresented groups, including persons with disabilities, economically weaker sections, and socially 

disadvantaged communities. SRHU also offers scholarships, financial aid, and fee concessions to promote equal 

opportunity and encourage participation from marginalized backgrounds. By ensuring an inclusive and bias-free 

admission framework, SRHU advances its mission of education for all, aligning with SDG 10: Reduced 

Inequalities and fostering a diverse and inclusive academic community. 

Web Link of the Non-discriminatory Admission Policy: Policy for Non-Discrimination in Admissions - 

SRHU 

https://srhu.edu.in/policy-for-non-discrimination-in-admissions/
https://srhu.edu.in/policy-for-non-discrimination-in-admissions/
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Policy for Non-Discrimination in Admission 

10.6.2 Access to University Track Underrepresented Group Applications 

Swami Rama Himalayan University (SRHU) is committed to promoting equitable access to higher education by 

fostering inclusion and diversity in its admissions. In alignment with SDG 10 (Reduced Inequalities), SRHU 

tracks and evaluates applications from underrepresented groups, including ethnic minorities, low-income 

students, women, persons with disabilities, LGBTQ+ individuals, and refugees. The university reviews admission 

data to identify representation gaps and implements targeted outreach, scholarships, fee waivers, and preparatory 

programs for students from rural and disadvantaged backgrounds. Through inclusive admission policies and 

community engagement, SRHU ensures fair opportunities for all and continues to advance its mission of reducing 

educational inequalities and fostering a diverse, inclusive academic environment. 

University Enrolment and Access among Underrepresented Groups: For More Information 

 

https://docs.google.com/spreadsheets/d/1t8M3eG4PS0cZm05KNtaT7PG5KEUjVKrM/edit?usp=sharing&ouid=104019013432682301689&rtpof=true&sd=true
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Website Admission Page  

 

Online Admission Tracking 

Web Link: Scholarship and Fee Concession Schemes 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://srhu.edu.in/wp-content/uploads/2024/01/28042023_Scholarship-Scheme-2023-24_Registrar.pdf#page=4
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10.6.3 Access to University Track Underrepresented Groups Recruit 

Swami Rama Himalayan University actively pursues planned actions to recruit students, faculty, and staff from 

under-represented groups—including ethnic minorities, low-income families, women, persons with disabilities, 

non-traditional learners, and refugees—to promote diversity and equity. The university’s inclusive recruitment 

process engages in targeted outreach, transparent hiring practices, and support measures to ensure that individuals 

from socially and economically disadvantaged backgrounds have meaningful access to opportunities. By 

fostering representation across all levels of the institution, the university seeks to reduce educational and 

employment inequalities, support social mobility, and build a more inclusive and equitable academic community. 

Equitable Recruitment: Ensures equal treatment for all job applicants and employees, irrespective of gender or 

other characteristics. (For more information) 

 

Web Link of Equitable Recruitment: Code-of-conduct-and-service-rules-employees-Ord-45.pdf 

10.6.4 Anti-discriminatory Policy  

Swami Rama Himalayan University (SRHU) upholds a strong Anti-Discrimination and Inclusivity Policy to 

ensure a safe, respectful, and equitable environment for all students, faculty, and staff. The university follows a 

zero-tolerance approach toward any form of discrimination or harassment based on gender, caste, religion, 

ethnicity, socio-economic status, disability, or other protected identities. Institutional mechanisms such as the 

Internal Complaints Committee (ICC), Students’ Grievance Redressal Committee (SGRC), and dedicated cells 

for SC/ST/OBC, minority, and differently-abled individuals actively address grievances and monitor policy 

compliance. SRHU also organizes awareness programs and sensitization workshops to promote diversity, gender 

equality, and inclusion. Its policies, including the Code of Conduct and Policy against Sexual Harassment, 

provide clear procedures for reporting and resolving complaints confidentially and fairly. Furthermore, the 

university ensures barrier-free infrastructure, equitable access, and support systems for underrepresented groups. 

https://srhu.edu.in/wp-content/uploads/2023/12/Recruitment%20Policy.pdf#page=2
https://srhu.edu.in/wp-content/uploads/2025/03/Code-of-conduct-and-service-rules-employees-Ord-45.pdf
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Through these comprehensive measures, SRHU reinforces its commitment to eliminating discrimination, 

advancing inclusivity, and fostering a campus culture of dignity and mutual respect. 

Web Link of the Policy for Anti-discrimination:  Policy for Anti-Discrimination - SRHU 

 

Anti-Discrimination Policy of University 

 

10.6.5 University Diversity Officer  

Swami Rama Himalayan University has established an Anti-Discriminatory Unit dedicated to promoting 

diversity, equity, inclusion, and human rights across the campus. The unit functions under the guidance of the 

university administration and is supported by designated officers and committees responsible for advising on and 

implementing institutional policies and programs related to equality and inclusion. It ensures that issues 

concerning discrimination, harassment, or bias—based on gender, caste, religion, disability, or socio-economic 

background—are promptly addressed in accordance with university and national guidelines. The unit also 

organizes awareness programs, sensitization workshops, and capacity-building sessions to foster an inclusive 

academic environment where every student and employee feels valued and respected. Through this structured 

approach, SRHU reaffirms its commitment to upholding human dignity, promoting equal opportunity, and 

maintaining a discrimination-free campus. 

https://srhu.edu.in/policy-for-anti-discrimination/


 

            SDG - 10 : Reduce Inequalities | Swami Rama Himalayan University                                                                  22 | Page 
 

 

Office Order – SC/ST/OBC/Minority Cell 

Maternity Leave 

SRHU provides 90 days of paid maternity leave to female employees, ensuring equal access to health, recovery, 

and childcare support. This policy promotes workplace equity and supports women’s participation in the 

workforce, aligning with SDG 10 by fostering an inclusive and supportive environment for all employees.  

Curriculum for Inclusivity and Equality 

An inclusive and equitable curriculum plays a vital role in shaping socially responsible professionals capable of 

addressing inequalities and promoting diversity within their respective fields. At SRHU, this commitment is 

reflected through a comprehensive academic framework that incorporates 53 courses designed to address cross-

cutting themes of inclusivity. These courses integrate diverse perspectives, cultures, and community needs, 

ensuring that students develop a holistic understanding of social equity, empathy, and global citizenship. 

Medical and Health Sciences: Courses such as Community Medicine, Health Policy Planning, Geriatric and 

Adolescent Health, and Occupational Health equip students with the skills to tackle healthcare inequalities. 

Subjects like Health Economics and Biostatistics enable critical analysis and the development of equitable 

healthcare policies. 

Physiotherapy and Nursing: Programs such as Community Physiotherapy, Health Promotion, and Advance 

Nursing Practice focus on community-oriented care, helping bridge gaps in healthcare access for underserved 

populations. 
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Social Sciences and IT: Courses like Sociology, Professionalism, Basic Computer Sciences, and Communication 

Skills cultivate empathy, cultural awareness, and technological fluency, essential for building inclusive 

communities. 

Management and Business: Subjects such as Human Resource Management, Business Communication, and 

Strategic Management emphasize ethical leadership and inclusivity, empowering future professionals to advocate 

for equality within organizational frameworks. 

 

 

 

 

 

Accessible Learning Resources 

At SRHU, accessibility and inclusivity are integral to the university’s educational philosophy, ensuring equal 

opportunities for all learners. The university website incorporates the wp-accessibility plugin, allowing users to 

adjust color contrast and font sizes to support individuals with visual impairments. Additionally, users can further 

enhance accessibility by customizing their device settings or using assistive technologies such as NVDA 

(NonVisual Desktop Access) for improved navigation. 

The SRHU Library System exemplifies this commitment to inclusive learning. Recognized as one of the most 

advanced among private universities in India, it consists of a Central Library and six specialized faculty library 

centers across the university’s schools—HSMS, HSST, HCN, HSBS, HSYS, and HSPS. Equipped with modern 

digital tools such as RFID technology, KOHA Library Management System (LMS), and remote access 

capabilities, the library provides seamless access to extensive academic resources. The collection includes over 

37,000 monographs, 2,561 international journals, and a vast repository of e-books and open-access journals, 

ensuring that students, researchers, and faculty members can engage in inclusive, technology-enabled, and 

barrier-free learning. 
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Learning Resources at SRHU 

10.6.6 Support for Underrepresented Groups  

The Mentorship Programme 

The Mentorship Programme at Swami Rama Himalayan University (SRHU) is a structured initiative designed 

to promote inclusivity, equity, and holistic student development. In alignment with SDG 10: Reduced 

Inequalities, the programme ensures that every student—regardless of socio-economic background, gender, or 

region—receives equal access to academic guidance and emotional support. Each faculty mentor is assigned a 

small group of students to provide personalized mentoring, regular monitoring of academic progress, and timely 

assistance in addressing academic, personal, or financial challenges. Through continuous interaction, mentors 

help build students’ confidence, nurture their potential, and foster a sense of belonging within the university 

community. The programme emphasizes open communication, trust, and inclusivity—particularly supporting 

first-generation learners and students from diverse backgrounds. Mentors also guide students in career planning, 

life skills, and emotional well-being, coordinating with counselling and support services when required. By 

bridging gaps in access, opportunity, and achievement, the SRHU Mentorship Programme plays a vital role in 

creating an equitable and supportive academic environment, advancing the university’s mission of education for 

empowerment and contributing directly to SDG 10: Reduced Inequalities. 

 

The Mentorship Programme at SRHU 
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Student Clubs and Initiatives 

YOUNITE, a dynamic student-led initiative at SRHU, embodies the spirit of SDG 10: Reduced Inequalities by 

fostering unity, inclusivity, and empowerment among students. Launched by the Hon’ble Vice Chancellor, 

YOUNITE—symbolized by the emblem of joining hands—reflects the strength and synergy that arise when 

youth come together to drive positive social change. This vibrant platform promotes equal opportunities, bridges 

social and cultural divides, and uplifts marginalized groups through leadership workshops, peer-support 

networks, and community engagement activities. By encouraging collaboration, mutual respect, and holistic 

growth, YOUNITE inspires students to celebrate diversity, challenge biases, and contribute to a more equitable 

and compassionate campus environment. The initiative stands as a testament to SRHU’s enduring commitment 

to reducing inequalities and nurturing an inclusive academic community grounded in social harmony and shared 

purpose. 

Event Organized by YOUNITE Aligned with SDG 10: Reduced Inequalities 

Yuvotsav 2024 was a vibrant celebration of talent, innovation, and collaboration at SRHU, showcasing the 

creativity and dynamism of its student community. The event featured a wide array of competitions, including 

the Code Quiz 202 Hackathon, Fish Tank Start-Up Challenge, Ranbhoomi E-Sport Tournament, and MUN – 

Envisage, providing students with a platform to display their problem-solving abilities, entrepreneurial ideas, and 

leadership potential. By bringing together participants from diverse disciplines and backgrounds, Yuvotsav 

fostered an environment of inclusivity, teamwork, and mutual respect—embodying the vision of YOUNITE and 

its alignment with SDG 10: Reduced Inequalities. The event created meaningful opportunities for learning, 

growth, and unity, reflecting SRHU’s ongoing commitment to building an equitable and empowered student 

community. 
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Cultural and Religious Diversity 

To promote cultural and religious diversity, ensuring that students from varied backgrounds can engage, 

collaborate, and learn in an inclusive environment. With 751 students admitted from other states, the university 

celebrates the rich blend of cultural perspectives and traditions. This diversity is further nurtured through a variety 

of cultural events organized throughout the year.  The 'Himotsav-2024' foundation day celebration exemplified 

the university's commitment to cultural inclusivity. The three-day event saw students from different regions and 

communities come together, showcasing the vibrant cultural diversity of India. Performances ranged from 

Garhwali and Punjabi dances to Marathi and South Indian folk traditions, creating a memorable exchange of 

regional cultures. The participation of students from diverse disciplines highlighted the unity in diversity, 

fostering a sense of belonging among the entire student body. For more information.  

In addition, the university observes international celebrations such as Mother Language Day and Republic Day, 

further enriching the cultural fabric of the campus. These events promote linguistic diversity and the preservation 

of cultural heritage, ensuring that students' identities and backgrounds are respected and celebrated. The campus 

continues to be a platform where different cultures converge, providing opportunities for students to share ideas, 

learn from each other, and contribute to a more inclusive society. For more information 

 

Alumni Meet 2024  

Alumni Meet 2024 was a nostalgic and heartwarming reunion that brought former students back to their alma 

mater to reconnect, share experiences, and celebrate their journey with Swami Rama Himalayan University 

(SRHU). The event fostered inclusivity by welcoming alumni from diverse academic years, disciplines, and 

professional backgrounds, creating a vibrant space for exchange and collaboration. By strengthening 

intergenerational bonds and promoting mutual support, the gathering reinforced SRHU’s vision of unity, equality, 

and lifelong connection—reflecting the university’s continued commitment to SDG 10: Reduced Inequalities. 
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Glimpses of Cultural Program at SRHU 

 

 

 

 

 

 

 



 

            SDG - 10 : Reduce Inequalities | Swami Rama Himalayan University                                                                  28 | Page 
 

Recreation Session for Students  

A lively and engaging session filled with games, laughter, and camaraderie provided nursing students with a well-

deserved break from their demanding schedules. The event fostered inclusivity and unity by bringing together 

students from diverse backgrounds, encouraging teamwork, mutual respect, and peer bonding. By creating an 

environment where every student felt valued and connected, the session promoted social cohesion and equal 

participation—reflecting Swami Rama Himalayan University’s commitment to building an inclusive campus 

culture in alignment with SDG 10: Reduced Inequalities. 

Science of Joyful Living: Empowering SRHU Employees 

In line with our commitment to holistic well-being, SRHU held a two-day "Science of Joyful Living" session for 

the employees. The event was introduced by Dr. Vijay Dhasmana, President, SRHU, who set the tone with an 

inspiring introduction. On the second day, Dr. Dhasmana also led an insightful session on "Mind and Emotions," 

offering valuable perspectives on emotional well-being. The sessions featured a diverse range of topics, each 

designed to enhance the overall wellness of our employees. Dr. Renu Dhasmana took the stage with an engaging 

session on "Diet and Exercise," emphasizing the importance of nutrition and physical activity in maintaining a 

healthy lifestyle. Dr. Vijendra Chauhan and Dr. Kathy took sessions covering the "Science of Breath," shedding 

light on the significance of proper breathing techniques for physical and mental health. Ms. Sadhana Mishra 

(Director Operations) conducted a focused meditation exercise session, guiding participants through techniques 

to achieve inner calm and mindfulness. Additionally, employees from various departments actively participated 

in the sessions, contributing to vibrant and meaningful Q&A discussions on both days. The exchange of ideas 

and experiences further enriched the learning experience, fostering a sense of community and shared growth. 

Together, we are taking important steps toward creating a healthier, more joyful work environment at SRHU. 

  

Science of Joyful Living Sessions for staff at SRHU 
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Science of Joyful Living: Empowering SRHU Employees 

Web Link: Click Here 

SRHU organized a two-day workshop on the “Science of Joyful Living,” inspired by the teachings of Guru Dev 

Dr. Swami Rama. Held at the Mother Teresa Auditorium of the Himalayan College of Nursing, the workshop 

emphasized the deep connection between the mind and body and the importance of yoga and meditation for 

holistic health. Inaugurated by Dr. Vijay Dhasmana, President of SRHU, along with senior university officials, 

the sessions explored themes such as positive thinking, meditation, balanced diet, and the integration of yoga 

with modern science. Experts including Dr. Vijendra Chauhan, Dr. Prakash Keshaviaah, Dr. Renu Dhasmana, 

and Dr. Kathy conducted interactive sessions and practical demonstrations on breathing techniques, physical 

exercises, and mindfulness practices. Dr. Dhasmana highlighted Guru Dev Dr. Swami Rama’s principle that 

nearly 70% of physical illnesses stem from mental disturbances, emphasizing meditation as a tool for mental 

discipline and healing. The workshop concluded with expert interactions and training sessions aimed at fostering 

mental peace, emotional stability, and overall well-being. 

  

Science of Joyful Living Sessions for staff at SRHU 

The Science of Joyful Living workshop held at Rajbhawan Uttarakhand 

Web Link: Click Here 

On 6th September 2023, a special workshop titled “The Science of Joyful Living” was held at Raj Bhawan, 

Uttarakhand, inspired by the teachings of Swami Rama, one of the greatest philosophers from the region. The 

event, graced by Governor Lt. Gen. Gurmit Singh (Retd) as the Chief Guest, aimed to help attendees discover 

inner happiness and maintain a joyful outlook even during challenging times. The program commenced with the 

ceremonial lighting of the lamp by the Hon’ble Governor, followed by insightful sessions conducted by expert 

doctors and scholars from Swami Rama Himalayan University (SRHU). Dr. Vijay Dhasmana, Chancellor of 

SRHU, spoke about achieving a blissful life through the constructive use of emotions, a balanced diet, regular 

exercise, and the practice of Pranayama and meditation—emphasizing the harmony of a healthy mind in a healthy 

body. Dr. Prakash Keshaviya and Dr. Renu Dhasmana further elaborated on the science behind meditation, the 

https://srhu.edu.in/media-events/meditation-is-essential-for-a-disciplined-mind-and-a-healthy-body-dr-vijay-dhasmana/
https://srhu.edu.in/media-events/the-science-of-joyful-living-workshop-held-at-rajbhawan-uttarakhand/
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mind-body connection, and the role of nutrition in holistic well-being. In his address, Governor Gurmit Singh 

commended SRHU for organizing such a meaningful workshop, noting that happiness is an inner state that must 

be consciously nurtured. He remarked, “We always ask ourselves how to be happy, and today the expert doctors 

of Himalayan University have given us the answer. The insights shared here will help everyone lead a joyful life 

even in stressful times.” 

  

Science of Joyful Living Workshop at Rajbhawan Uttarakhand 

10.6.7 Accessible Facilities  

SRHU is committed to creating an inclusive and barrier-free campus that ensures equal access, safety, and dignity 

for persons with disabilities. In alignment with SDG 10: Reduced Inequalities, the university has developed a 

range of accessible infrastructure and services designed to facilitate independent mobility, participation, and 

comfort for all members of its community. 

Ramps with Railings 

To enable smooth and obstacle-free movement, SRHU has installed ramps with railings across major buildings 

such as the Medical Block, Adi Kailash Auditorium, and other academic and administrative blocks. These ramps 

ensure that students and visitors with physical disabilities can easily access classrooms, laboratories, auditoriums, 

and other facilities without hindrance. Wheelchairs are available in critical areas including the Himalayan 

Institute of Medical Sciences (HIMS) and other departments. Additionally, an electric vehicle (E-vehicle) service 

is operational to transport individuals with mobility challenges across the campus, while a pedestrian overbridge 

provides safe and accessible connectivity between key buildings, eliminating the need to cross busy roads. 
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Ramps with Railings 

 

Ramps with Railings 

Special Toilets with Support Grab Bars 

SRHU has constructed disabled-friendly toilets in all colleges, hostels, and the University Administrative 

Building. Each facility is equipped with support grab bars, slip-resistant flooring, and accessible dimensions to 

ensure safety, hygiene, and convenience for users with mobility impairments. These restrooms uphold the 

university’s commitment to dignity, comfort, and inclusivity for all. 
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Special Toilets with Support Grab Bars 

Disabled-Friendly Lifts 

To facilitate vertical movement, SRHU buildings such as the Medical Block, Adi Kailash Auditorium, and other 

multi-storey facilities are equipped with disabled-friendly lifts. These lifts feature braille inscriptions on call 

buttons, support grab bars, and, where applicable, dedicated lift assistants to assist users. This infrastructure 

ensures unrestricted access to classrooms, laboratories, and offices across all floors. Additionally, wheelchairs 

are available in the library and across campus buildings to assist students and visitors with mobility challenges, 

ensuring barrier-free movement and comfort. Wheelchair-friendly pathways, ramps with railings, and spacious 

reading areas further enhance accessibility and ease of navigation within the facility. Through these continued 

efforts, SRHU reaffirms its dedication to accessibility, inclusivity, and equality, ensuring that every student, 

faculty member, and visitor—irrespective of physical ability—can fully participate in academic and campus life. 

These initiatives reflect the university’s unwavering commitment to SDG 10: Reduced Inequalities, promoting a 

truly inclusive learning environment. 
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Disabled Friendly Lifts 

 

Accessible Learning Facilities for Visually Impaired Students  

The Central Library at Swami Rama Himalayan University (SRHU) is equipped with a Braille system and a range 

of assistive learning tools designed to support visually impaired and low-vision students. These resources ensure 

equal access to academic materials, enabling students to engage in independent learning and active participation 

in academic activities. To further strengthen accessibility, the library and computer facilities include desktops 

equipped with NVDA (Non-Visual Desktop Access) software, a screen reader that allows visually impaired users 

to access digital information through audio output. This technology empowers students to browse online 

resources, read e-books, and prepare academic documents independently. By integrating such inclusive digital 

and physical resources, SRHU demonstrates its deep commitment to equal educational opportunities for all 

learners. The university continuously enhances its infrastructure to create an accessible, inclusive, and 

empowering academic environment, reflecting its alignment with SDG 10: Reduced Inequalities and its mission 

to ensure that every student can learn and thrive with dignity and independence. 
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Desktops Equipped with Inbuilt Speaker, NVDA (Non-Visual Desktop Access) Software and Braille Keyboards 

Evidence: https://srhu.edu.in/divyangjan-facilities-for-pcs-2/ 

10.6.8 Disability Support Services  

SRHU is dedicated to creating an inclusive and barrier-free learning environment that supports the academic, 

social, and personal development of all students, including persons with disabilities. The Disability Support 

Services at SRHU ensure accessibility through thoughtful infrastructure, technology integration, and inclusive 

practices. The campus is equipped with wheelchair-accessible ramps, pathways, and restrooms to promote easy 

mobility and independence. To assist visually impaired students, the Central Library offers a Braille reading 

system, NVDA screen-reading software, and other assistive learning tools, enabling equal access to academic 

content and independent study. 

SRHU has also implemented a comprehensive signage and visual aid system across the campus, featuring tactile 

pathways that guide visually impaired individuals safely between facilities. In addition, illuminated display 

boards, directional signposts, and Braille signage further enhance navigation and accessibility. 

In addition, the university promotes digital accessibility through an inclusive website compatible with screen-

reading software and provides mechanized and adaptive equipment to support students with functional or 

mobility limitations. Through these measures, SRHU reaffirms its commitment to equitable education and 

accessibility, ensuring that every individual—regardless of physical ability—can participate fully in the academic 

community. 

https://srhu.edu.in/divyangjan-facilities-for-pcs-2/
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Signages across the University Campus 

 

 

 

 

Disability Friendly Website with Accessibility Tools and Screen Reading Software 
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Provision for Disabled Person 

Evidence: https://srhu.edu.in/divyangjan-facilities-for-pcs-2/ 

10.6.9 Disability Access Scheme  

SRHU is committed to ensuring that students with disabilities receive equal opportunities to learn, participate, 

and excel through a comprehensive Disability Access Scheme. This initiative integrates mentoring, academic 

assistance, personalized support, and accessibility services to create an inclusive and empowering educational 

environment in alignment with SDG 10: Reduced Inequalities. 

Mentoring and Academic Support 

Under the scheme, each student with a disability is paired with a faculty mentor who provides continuous 

academic and emotional support. Mentors assist in academic planning, help address course-related challenges, 

and coordinate with faculty to ensure reasonable accommodations such as extended exam time, scribe or reader 

support, and accessible study materials. Peer mentoring programs are also encouraged, promoting collaboration, 

inclusion, and social integration among students. (For More Information) 

Individualized Assistance and Counselling 

The Student Welfare Department, in collaboration with the Anti-Discriminatory Unit (ADU) and the 

Psychological Counselling Cell, offers individualized guidance to students with disabilities. Counsellors provide 

emotional and psychological support, while the ADU ensures that all academic and administrative processes are 

free from discrimination and bias. 

Learning and Assistive Technologies 

Through the Central Library’s assistive learning resources, visually impaired students can access Braille 

materials, NVDA screen-reading software, and audio books for independent learning. The Disability Support 

Services also coordinate the provision of adaptive and mechanized equipment for students with mobility 

impairments to facilitate participation in laboratory and classroom activities. 

 

https://srhu.edu.in/divyangjan-facilities-for-pcs-2/
https://drive.google.com/file/d/1wWQH9l7CzxkaL55eQfZPPEynVSNOP_8t/view?ts=6901eaf8


 

            SDG - 10 : Reduce Inequalities | Swami Rama Himalayan University                                                                  37 | Page 
 

Capacity Building and Sensitization 

Regular awareness workshops and training sessions are conducted for faculty, administrative staff, and students 

to promote empathy and inclusive teaching practices. These initiatives aim to build institutional sensitivity toward 

diverse learning needs and strengthen the culture of equity and respect. 

Evidence: https://srhu.edu.in/divyangjan-facilities-for-pcs-2/ 

 

10.6.10 Disability Accommodation Policy  

SRHU is committed to providing equal access, opportunity, and dignity to persons with disabilities through its 

Disability Accommodation Policy. The policy ensures reasonable academic, physical, and digital 

accommodations, including accessible classrooms, ramps, tactile pathways, Braille signage, NVDA-enabled 

computers, and assistive learning tools. Students are provided with scribe support, extended exam time, and 

accessible study materials as needed. Mentoring, counselling, and anti-discrimination mechanisms further 

promote inclusion and well-being. Implemented through the Disability Support Services (DSS), the policy 

reinforces SRHU’s commitment to an equitable, barrier-free, and inclusive learning environment in alignment 

with SDG 10: Reduced Inequalities. 

Web Link of the Policy for Disability Accommodation: Policy for Disability Accommodation - SRHU 

 

 

Policy for Disability Accommodation 

https://srhu.edu.in/divyangjan-facilities-for-pcs-2/
https://srhu.edu.in/policy-for-disability-accommodation/
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10.6.11 Anti-harassment Policy  

SRHU upholds a zero-tolerance policy against all forms of harassment, discrimination, or misconduct to ensure 

a safe, respectful, and inclusive environment for its students, faculty, and staff. The Anti-Harassment Policy 

prohibits verbal, physical, emotional, or sexual harassment based on gender, caste, religion, disability, socio-

economic background, or any other protected identity. 

The university’s Internal Complaints Committee (ICC) addresses cases of sexual harassment in compliance with 

the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, ensuring 

confidentiality, fairness, and timely resolution. Additionally, the Anti-Discriminatory Unit (ADU) and Student 

Grievance Redressal Cell (SGRC) handle complaints related to workplace or academic harassment, fostering a 

culture of accountability and dignity. 

Through continuous awareness, sensitization workshops, and orientation sessions, SRHU promotes empathy, 

equity, and respect among all members of its community—reflecting its strong alignment with SDG 10: Reduced 

Inequalities and its vision of an inclusive and harassment-free campus. 

Web Link: Policy Against Sexual Harassment - SRHU 

 

Policy Against Sexual Harassment 

https://srhu.edu.in/policy-against-sexual-harassment/

